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The figures in the margin indicate
Jull marks for the questions.

Answer either in English or in Assamese.

1. Answer as directed : 1x10=10

(a) “There is no relationship between
manpower planning and professional

planning.” (State True or False)
“Serd [ AfRFE T (o5 AR WEe

A TS T [ (8% 7 G5% )
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(b)

(c)

(@)

(e)

“Performance appraisal system can
always be free from personal bias.”
(State True or False)

“FY FRMAR eI o) T e
TFCER [ & ) AR
(3% (@ S5 7))

Human Resource is an important
of an organisation.
(Fill in the blank)

TR AR 5] AR G wwgs)ef |
(3T 3% %7 79)

Virtual organisation is also known as

(Fill in the blank)

THIEA AN e T
(3T 3% 27 )

Which one of the following is not a
fringe benefit ?

TR (! SRS ARt TEe
() Health and Safety
27 AR T
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(ii) Pension Scheme
(e i

(iii) Employee Security
Foam e

(iv) Compensation

Ao
(Choose the correct anster)
(%% el qiiz CFedl)

Which of the following is a hindrance
to effective training ?
s M Foer] aFre[ A A ZA2

(i) Career planning workshop
=GR SRR T

(i) Aggregate spending on training 1s
inadequate
erﬂ’-’m @S GHIE 5 TF

(iii) Mentonng
AT
(iv) Career counselling

FS A o

(Choose the correct answer)

(o5 BeIh! AR CEed)
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(g) Which one of the following is not a
function of Human Resource
Management ?

TR (D! WA o AN 61 G 72 2
(i) Planning
AfRTmTTa
() Staffing
THRR e
(iii) Preparation of budget
AT AETIe
(iv) Weather forecasting

BISEEAID ool
(Choose the correct answer)

(w7 Geo! A1 Ghvean)

(h)  Which of the following is not a limitation
of Human Resource Accounting ?

geats

() Opposition of trade union

5 Avq Remisae
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(i) Lack of suitable policy
T +ifeq wrem

(iii) Supply of information to investors
ffraeiae v @S

(iv) None of the abovﬁ

Q9T BIG TZH
(Choose the correct answer)
(%% C&l difz Gledl)

(i) Which of the following is electronic

training medium ?

f=ERS @WG! Egion affmem e
(i) Audio-visual medium
LRI CERICI O
(i) Computer-centric medium
FATHR-(FL B TG
(i) Video conferencing
fofoe weai
(iv) All of the above
G AFCENER
(Choose the correct answer)
(5% Geahl AR Clerea)
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Which of the following is in correct
order ?

FaERe @RE e F3e W

() Job analysis, recruitment,
induction, selection, placement

= Roww), <, Wi, e, g

eI
() Recruitment, selection, placement,
induction, job analysis

T}, AR, TS (O, I,
IEC‘#E‘T ‘

(i) Job analysis, recruitment,
selection; placement, induction

= Resge, T, %A, 29 (SIeEs,
“l”,a. i

(iv} All of the above

(Choose the correct answer)‘

(&% To=7b) A% e
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<

Write very short answer :

2»5=10

% it e Fra ¢

(a) Write two differences between Human

(b)

()

(@)

Resource Management.and Human

Resource Development.
! 7B SN B

What is placement?
FeZlerewse T 62

State two importances of work-life
balance.

= - — 3
TGRSR 70 oFE emY 1|

Mention two objectives of transfer.

AR Ef;/ TE TrEY 1

(e) What is downsizing?
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TFR AEN T e
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3. Answer any four of the following :
Sx4=20

T R w0 Vel i 8

fa) Describe in brief the role of a human
resource manager.

W 7T ARSI PR B30 90t 34|

(b) Distinguish between recruitment and .

selection.

T WIS AR WS Ny (7964l |

(c) What are the requirements of a good
wage plan?

OB O TS| 5T SeiTeidE &2

(d) Explain the relationship between the
employer and employee.

s v FEIaE e STE R 95|

(e} State the importance of ethics in
human resource management.

T 2% ZIART e oFg Srard = |
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(

Write in briel any fwo methods of

performance appraisal,

TAGHE| SR S0 7] Al aftas faait |

Answer any four of the following

10%4546

e A J1 4l fieizn vifasa Sea g e

(i)

(i)

Explain the. meaning and importance
of training. Distinguish between
training and executive development.

eifpmer @il Wi g At @t | AP T

Why is it necessary to maintain
industrial health ?° What measure do
you suggest to improve the mental and
physical health of.employees in a

private sector organisation ?
5+5=10

i F1% 5T T 5 e atE

] OIZ IR S S = %
Tre 3@ A ofl [ opane far e
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(iti)

" iv)

(v)

(i)

Explain the steps involved in human

resource planning.
T oo SRTERIR SFIPTER i 1

{? Explain the
3+7=10

What is recruitmen
processes of recruitment.
e e B gElt TR SEEPTR Il
Sf

Describe the importance of human
resource information system. What are
the steps involved in designing human
resource information system ?

5+5=10
TiAE e wY) AEied eFE A 3| TN
T T PGS AER IS TS
HTEIER & e

Explain the emerging challenges of
human resource management in the
present business environment.

TEAZ FI T |
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(vii) Describe the essentigls of a good

incentive plan. Why shaould it eonsist
of both monetary and non-menetary
incentives ? Discuss.

o1 Stz Swolfel Sl errare i Soepez e
T4l | GO e FAd e E-Era T Sen
Twsif fm aatht Shw e el

(viii) Discuss the problems of-perfoermance

appraisal. How can performance
appraisal be made more effective ?

e

13000



