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COMMERCE
(Honours Core )

Paper : COM-HC-4036
(Human Resource Management ) |
Full Marks : 80
Time : Three hours

The figures in the margin indicate
'\ SJull marks for the questions.

\Answer either in English or in Assamese.

1. Answer as directed : 1x10=10
oM SR Tl e

(@) “There is no relationship between
manpower planning and professional

planning.” (State True or False)
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b} “Performance appraisal system can
l 8 »”
always be free from personal bias.
(State True or False)
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{cj Human Resource is an important
of an organisation. ,
(Fill in the blank)

€
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(d) Virtual organisation is also known as
(Fill in the blank)

Gk o IEe T A
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fe) Which one of the following is not a

fringe benefit?

TR @G o TR TR
(i) Health and Safety
HZ O T
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() Pension Scherge
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(i) Employee Security

Z N
GDIEE wEreEt

(iv) Compensation
(Choose the-correct answer)
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(/) Which of the following is a hindrance
to effective training ?

[aY o [ ~
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() Career planning workshop
TR SRR oo

(i) Aggregate spending on training is

inadequate
AR esie weIe T
(i) Mentoring
R
(iv) Career counselling
TSR SR
(Choose the correct answer)
(% TE! AR Thevea)
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(h)

Which one of the following is not a
function of Human Resource

Management ?
TR (RIE] NINE ST ISR ot G R e

(i) Planning
ATFRASE

() Staffing
(iii) Preparation of budget
CEHD AETI

(iv) Weather forecasting

TEER TSGR AR
(Choose the correct answer)

(w5 Teh AR ©lered)

Which of the following is not a limitation
of Human Resource Accounting ?

TFA (TS WA A EeieR Riawel
azae

(ij Opposition of trade union

wfae weqq wmnad
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(i) Lack of suitable policy
Cofe wifeq wrep

(i) Supply of information to investors
RiFcsmie s com

(iv) None of the above
GO Gole 77T

(Choose the correet answer)
(%% T&0r Az EHeay)

Which of the following is electronic
training medium ?

RS (R Raifes ST Mg 2

()  Audio-visual medium

LIRS Ep
() Computer-centric medium

IATOR-FHE T4

(i) Video conferencing
fofos wvemafn

(iv) All of the above
G FFERR

(Choose the correct answer)

(5% Te00) Az Eeq)
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Which of the following is in correct
order ?

‘

(i) Job analysis, recruitment,
induction, selection, placement

= Reerwdl, T, WA, AL, ZTS

«|\O}(¢

(i) Recruitment, selection, placement,
induction, job analysis
R

(i) Job analysis, recruitment,
selection, placement, induction
I

(iv) All of the above

G777 GHI2AR
(Choose the correct answer)

(%% E&arhl A7 Tfred)
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Write very short answer -

S i Gaq o ¢

(@) Write two differences between Human

(b)

(c)

(d)
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Resource Management and Human

Resource Development.

SR 217 ARBIE i S Ttz Fepei Siars
R 7o Al B

What is placement ?

RZIferew=e Wi e

State two importances of work-life
balance.

FAG R SRATOR 7i ey SrE 7 |

Mention two objectives of transfer.

MR 75 S Srme 7|

What is downsizing ?

B HCHHA W &9
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3. Answer any SJour of the following :
5x4=20

fa) Describe in brief the role of a human
resource manager.

mwﬁmgﬁawmﬂl

{b) Distinguish between recruitment and
selection.
T TR TR TTC A c‘a*“z'n

fc¢§ What are the requirements of a good
wage plan?
£5 =7 T3] THER YET GRSt

{dj Explain the relationship between the
emplover and employee.
Somd TR T5E A TR Tl G A

fz} State the importance of ethics in
human resource management.

g .~ ,.
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(1 Write in brief any
performance apptaisall

Ol Lie 4 ‘,‘:‘7‘“.4;::' AL ¢

() Explain the meaning and importance
of training. Distinguish between
training and executive development.

zlt,vﬁlis ] %@'ﬁ T NS ’?{é??

(@) Why is it necessary to .maintain
_industrial health ? What measure do
you suggest to improve the mental and
physical health of emplovees in a

private sector organisation ? _
5-3=10

am _HWW; mwr’r
THE A AR T ..zﬂ?"-(%ﬂ
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i) Explain the steps involved in human Sk ) |

(1 I I (vii) Describe the essentials of a good

incentive plan. Why sheuld it con'sist

_ P . of both monetary anc - :

SRS — Sﬂl‘ﬁd’h{? o 34 | ‘ h mon ‘l’lq ind  non-monetary
" Incentives ? Discuss.

O N . :
b SIA @W'[rfmwi'ﬂ AT B S a‘w

Fq | GO e e e wm-Tem TeE
Cwalfd fFm 4=t 8@ ¢ wEse w4

resource planning.

(iv) What is recruitment? Explain the

processes of recruitment. 3+7=10

Tew e [ e TR efEEPTR I
(viii) Discuss the problems of performance

S
appraisal. How can performance
appraisal be made more effective ?

aiz‘i'.qsﬂWI I!cu qu‘ W f 7 =l "ﬂ|>¢‘f
4 | STl EE th&;wﬁm

(v) Describe the importance of human
resource information system. What are
the steps involved in designing human

resource information system ? ' Al 2
‘ 5+5=10 l
TR AT O HE(eT GFe I | AT | A
k!
T O A 2Efed Gie Tive 8 }
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(vi) Explain the emerging challenges of
human resource management in the
present business environment.

SIRE I |
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